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1.  TAPES - TOTAL ARMY PERFORMANCE EVALUATION SYSTEM.  The rating cycle for GS 09-12 and WS 09-12 ends on 31 October 2003.  DA Fm 7222 and DA Fm 7222-1 (dated Aug 1998) should be completed and delivered to your servicing CPAC representative within 45 days of the cycle ending.  For additional information contact your servicing CPAC representative or go to the CHRMA website at http://www.chrma.hqusareur.army.mil, go to Management Tools, and select Employee Performance.

2. GUIDE TO FILLING JOBS IN USAREUR.  The Manager’s Recruitment and Selection Kit has been developed to assist you with your responsibilities in the recruitment and selection process.  The kit provides a detailed overview of the recruitment process, internal and external recruitment methods, interviewing tips and selection decision logic for Resumix referrals.  For additional information contact your servicing CPAC representative.   
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       3.  2003 ARMY US CIVILIAN ATTITUDE SURVEY.  The Army Civilian Attitude Survey 2003 is now open to all appropriated fund and non-appropriated fund army civilian US employees and supervisors at http://cpol.army.mil/survey/dasurvey/.  All eligible employees are highly encouraged to participate!  
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